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Teacher Professional Growth and Performance Assessment have been designed to ensure 
that the students of the River East Transcona School Division maximize their learning 
opportunities through a standard of education that is consistent with the division’s mission, 
goals and priorities. 
 
(1) Teacher Professional Growth is a process that encourages and promotes personal 

professional development.  The division is committed to assisting teachers in the 
acquisition of best validated teaching practices through learning opportunities to 
improve the quality of teaching and thereby enhance student learning. 

 
(2) Teacher Performance Assessment is a process that results in a summative report 

based upon specific criteria that is designed to ensure that teachers maintain a 
satisfactory level in the performance of their professional duties. 
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